HOMEFIELD  SCHOOL ACCESSIBILITY PLAN

1 April 2009 – 31 March 2012
The aims of this Plan are:

1. To ensure equal access to the curriculum for all students, regardless of disability

2. To ensure that the physical environment of Homefield is as sympathetic as possible to the particular needs of the disabled, be they students, staff, parents/carers or visitors

3. To increase the awareness of all members of the school community of the needs of the disabled

	Aim
	Target
	Strategy
	Responsibility
	Timescale
	Outcome

	1
	Identify the special learning needs of all students as they join the school
	(a) Close liaison with Learning Support professionals and initial assessment.
(b) Review of data requests from schools feeding Homefield at all levels to ensure that full information regarding learning needs is passed on.

(c) Close analysis by Learning Support Department of Educational Psychologists reports or other relevant information relating to students joining the school.

(d) Appropriate screening of all students joining in Years 1,2,3 of the Juniors. 
	PM/JA/JG
SMT
PM/JA
JA
	2010 
September 2010
2010 
Autumn 2009 -2010
	Achieved but under review 
Achieved

Achieved
Partly achieved, Yrs 2, 3 Yr 1 in progress, operating  appropriate screening tests 

	1
	Ensure that all teaching staff are fully aware of the learning needs of all of the students that they teach and that lesson planning, delivery and assessment are adjusted accordingly
	(a) Compile Learning Support register to identify all students with recognised learning needs.
(b) Make register available to all staff.

(c) Update Register regularly.

(d) Include within Register details for staff regarding student’s condition and problem areas for teaching and assessment.

(e) Review reporting system to take account of the recognised learning needs of individual students.

(f) Improve communication with staff regarding responsibilities in this area.

(g) Find time within the staff INSET programme to offer fuller training for staff in the identification and management of specific learning needs.
	PM
PM
PM
PM
PM
PM/PRM/ MT 
PM/PRM
	2009
2009
2010

2010

2010-11
2010-11
2010-11
	Achieved
Achieved

Achieved (updated termly)

Achieved (staff need further training)

Ongoing

Ongoing 

Ongoing and informal, needs to be formalised 


	1
	Ensure that no students are unfairly disadvantaged in public examinations as a result of disability.
	(a) Learning Support Department to identify candidates possibly affected and make arrangements that is in accordance with national examination regulations.
(b) Ensure early identification of affected candidates.
(c) Administrative arrangements to be handled and coordinated by Learning support Department.

(d) Ensure that the actual arrangements for affected candidates are communicated clearly to them and that they operate efficiently – especially in respect of related ICT provision.
	PM
PM
PM
PM/MT 
	2009
2009
2009
2009
	Achieved

Achieved

Achieved

Achieved

	1
	Ensure that appropriate systems are in place to address the needs of individually statemented students.
	(a) Contact to be made with Local Authorities to ensure that lines of communication and sources of advice are clearly known in advance of the admission of such students, and that full planning can be undertaken before such students start their Homefield.
	PM/MT
	2010
	Achieved

	1
	Review curriculum structures to ensure that there are no unintended hindrances to equal access for all students.
	(a) Routine discussion with HoDs to ensure that school managers are aware of any particular areas where disability might affect access to the curriculum (eg in laboratory work; in practical work in Art, DT, Drama, Science or PE; in fieldwork in Geography or Biology).
(b) Review of schemes of work to ensure that relevant information is appropriately disseminated.
	PM/SMT
PM/SMT
	2010

2010
	Ongoing

To be implemented 

	1
	Review the effectiveness of these strategies for the academic attainment of all students.
	(a) Pupils' results in public exams to be reviewed in light of MidYis scores
	PRM/PM
	2010
	Achieved for Yrs 6-8

	2
	Review physical access to the Homefield site with particular reference for those with disabilities that affect mobility. 
	(a) Establish where appropriate parking spaces can allocated for the disabled.

(b) Consider entrances to the main building of Homefield and B-Johnson Building to ensure that disabled people can readily access the School and classrooms.


	SMT/PR/BM

/TG

	2010-11

	Conduct site survey to identify required actions


	2
	Review features of the Homefield site that might adversely affect those with disabilities affecting vision or hearing.
	(a) Give particular attention to the safety of stairways for the visually impaired.

(b) Consider the introduction of audio-loop systems in areas of the school where acoustics may be poor or where the needs of the deaf are especially sensitive (eg Sports Hall Dining Room)
	SMT/PR/BM

/TG


	2010
	Conduct site survey to identify required actions



	2
	Ensure that the Building Development programme is properly aware of the needs of disabled students, staff and visitors.
	(a) Work closely with architects and contractors to ensure that all areas within new buildings are fully accessible to the disabled.

(b) Take opportunities, where they arise, to ensure that the development of new buildings enables us to improve access to established areas of the site.


	PRM /Council


	2009

	New Sutherland building  accessible via lift 

	3
	Improve communication systems to ensure that all students, parents/carers and staff are properly aware of the needs of disabled students.
	(a) Make increasingly wide use of electronic systems of communication, and of the school's web site in publicising policy.

	SMT


	Ongoing


	

	3
	Develop opportunities for students to empathise more effectively with the needs of the disabled.
	(a) Use the Community Action Charities initiative to raise awareness of the needs of the disabled and to establish links with appropriate charities.
	MT/SMT
RED/ER
	Ongoing

	Well established links with Guide Dogs for Blind.  Other opportunities encouraged E.g. 2009 staff running marathon for SENSE
Achieved

	3
	Improve communication with staff regarding the specific learning needs of students.
	(a) Use staff briefings, staff meetings, Board meetings and INSET opportunities to remind staff of their obligations in this area.
	SMT
	Ongoing
	Progress made; further development of INSET required

	3
	Ensure that the school's Equal Opportunities policy is widely known and is seen to influence admission and appointment decisions.
	(a) Publicise policies through the school's web site.
(b) Regularly review admissions and appointments policies and procedures to ensure that there is no discrimination on grounds of disability and to publicise the school's commitment to equal opportunity.
	PM/SMT

	Ongoing
2010- Ongoing
	Progress made
Undertake reviews and make adjustments made to admissions processes.

Check that appointments policies are secure.


